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‘““‘Please join me in wishing Tracy and
Don the very best in their retirement
and much success and enjoyment in the
endeavors that lie ahead.”

Marcelle and I appreciate all she has
done and also send Tracy and Don our
best wishes.

———

RECOGNIZING DARN TOUGH
VERMONT

Mr. LEAHY. Mr. President, veterans
make a valuable addition to any work-
place. Vermont companies know this,
which is why most employers in the
State do their best to recruit former
servicemembers. But some go far be-
yond others in their commitment to
employing veterans. Darn Tough
Vermont is one such company. Since
the Darn Tough brand was created in
2004, consumer interest in the com-
pany’s famous socks has steadily
grown. This is because of the depend-
ability and durability their products
are known for. But the nearly 500 em-
ployees at Darn Tough, a dispropor-
tionately high amount of which are
veterans, are what ensures this reputa-
tion.

Darn Tough has always been com-
mitted to hiring veterans whenever
possible. As a trusted supplier of the
military, the company understands
why it is former servicemembers stand
apart from others when it comes to re-
liability, team orientation, and per-
forming under stress. They know that
hiring a veteran is not only a good
thing to do; it is an excellent invest-
ment for an employer to make. This is
why more than 7 percent of employees
hired by Darn Tough over the last cal-
endar year were veterans.

In November, the U.S. Department of
Labor recognized Darn Tough for its
commitment to hiring veterans by
awarding them a 2022 HIRE Vets Me-
dallion ‘‘gold tier” Award. The award
is given to a company who can show
that 7 percent of the people it hired in
a calendar year are veterans. It can
also be awarded to companies who re-
tain more than 75 percent of their an-
nual veteran hires for 12 months or
more. Darn Tough exceeded the Labor
Department’s award criteria in both of
these areas. Meeting these benchmarks
is doubly impressive, considering vet-
erans make up only 4.7 percent of
Vermont’s civilian labor pool.

I am always heartened when I learn
of a Vermont business who receives
honors for so clearly integrating
Vermont’s values into their operations,
which is why I would like to recognize
Darn Tough Vermont for leading the
State in veteran’s hiring and receiving
the U.S. Department of Labor’s 2022
HIRE Vets Medallion Award. Their
commitment to producing the finest
products and their demonstrated dedi-
cation to veterans make this company
one truly worthy of our praise.

I ask unanimous consent that an ar-
ticle from VT Digger on this achieve-
ment be printed into the RECORD.
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There being no objection, the mate-
rial was ordered to be printed in the
RECORD, as follows:

[From VT Digger]

DARN TOUGH VERMONT, THE NORTHFIELD SOCK
MANUFACTURER, IS GETTING RECOGNITION
FOR ITS COMMITMENT TO HIRING AND RE-
TAINING MILITARY VETERANS
“It’s just good to be around more people

that are veterans,” said Jim Decker, chief

technology officer at Darn Tough.

Decker, who has worked for the company
since 2019, served in the U.S. Army from 1985
to 1989. He joined Darn Tough in 2019, when
the company employed about 185 people. The
company has experienced explosive growth
in the last three years, and it employs nearly
500 people now, he said.

Last month, Darn Tough was awarded a
2022 HIRE Vets Medallion Award from the
U.S. Labor Department. Darn Tough is the
only Vermont company to have earned the
award in the four years that it has been pre-
sented.

The awards are based on the percentage of
workers hired and retained who are military
veterans. To earn the ‘‘gold” tier award, the
company had to show that 7% of the people
it hired in a calendar year were veterans.

‘“‘And that’s not an easy mark to make, be-
cause the overall national percentage of vet-
erans is 5.4%,” said Randall Smith, director
of the Labor Department’s HIRE Vets Medal-
lion program. In Vermont, veterans account
for 4.7% of the civilian labor force, Smith
said.

One goal of the award, Smith said, is to let
veterans know about companies that do an
especially good job of hiring and retaining
veterans. The program posts a map of award-
ees.

Lawrence Forsyth, veterans services coor-
dinator at the Vermont Department of
Labor, estimated that Vermont has about
40,000 veterans, many of them older veterans
of World War II, the Korean War and the
Vietnam War.

He said the small number of veterans in
Vermont, compounded by the fact that it
does not have an active military post, makes
it hard for employers to hire veterans.

However, Forsyth said, veterans are
‘“‘adaptive. They’re resilient. They’re very
team-oriented and they perform under
stress. Why wouldn’t someone want to hire
them?”’

Forsyth said he goes four times a year to
a recruiting event at Fort Drum in New York
to persuade people leaving the military, as
well as veterans living there, to move to
Vermont. He said he works in partnership
with the Vermont State Police, the Vermont
National Guard and the Vermont Air Na-
tional Guard to recruit people leaving ac-
tive-duty military service.

Forsyth encourages businesses interested
in attracting people leaving the armed serv-
ices to visit the website for Skilllsridge, a
U.S. Department of Defense program that
pays for internships for up to 160 days, which
‘‘could turn into a full-time job,”” he said.

He said he has placed five veterans through
that program in the past two years.

One way Darn Tough retains the veterans
it hires is by identifying the skills they
bring from their military service, said Jen-
nifer No, the company’s talent acquisition
recruiter.

‘“What we do internally is we continue to
build on those skills and develop them to po-
sitions like the (chief technology officer),”
No said.

Businesses could also earn the ¢‘gold”
award by retaining 75% of the veterans they
hired in a calendar year for 12 months or
more, Smith said. Forsyth said Darn Tough
excels in retention, in addition to recruit-
ment.
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“They’re always a go-to organization that
I send people to,”” he said.]

TRIBUTE TO JANET GREEN-
TUCKER

Mr. DURBIN. Mr. President, I would
like to take a moment to recognize an
important person who is critical to the
functioning of the U.S. Senate and,
more importantly, who has been an im-
portant part of the lives of many young
Senate families for over three decades.

Janet Green-Tucker, affectionately
known as Ms. Janet, will be retiring at
the end of this month after 36 years of
service as a teacher at the Senate Em-
ployees Child Care Center. Having
joined the center just a few short years
after its opening on February 27, 1984,
Janet personified the sense of warmth,
skill, patience, and community that
are well known to the Senate families.

We have all had teachers who
touched our lives, providing guidance
during difficult times or sparking our
imaginations. Janet has done so for
hundreds of children over the years,
nourishing young minds at a critical
time in their development. She was a
walking encyclopedia of wisdom for all
families. In fact, at least one of Janet’s
former students is now a parent her-
self, making her a ‘‘grand-teacher!”
For many years she was one-half of the
““Green Team” alongside fellow teach-
er, Phyllis Green, who also retired ear-
lier this year after an impactful dec-
ades long career at the center.

Janet is especially beloved by many
families on my staff whose children
had the privilege of being taught by
her: Rayn, Leo, Alex, William, Avery,
and Harry. Even children who weren’t
in her class could always count on a
comforting hug in the hallway from
Janet. Janet is also adored by her col-
leagues. She was always willing to go
above and beyond, to support fellow
teachers new and old, take care of
monthly playground inspections, and
lend a hand throughout the center no
matter the task. And as an avid baker,
Janet’s colleagues were more than
happy to taste her latest treats and
would fight for the last crumb.

During the past 36 years, Janet also
raised twin boys of her own, Jarrod and
Jaron, alongside her husband Marvin,
and is now looking forward to spending
time with her grandchildren. In 2014,
Senator Tom Harkin aptly described
the teachers and administrators at the
Senate Employees Child Care Center as
the ‘“‘unsung heroes’ of the Senate. It
is my privilege to sing the praises of
Janet as one of those unsung heroes.

I wish her all the best as she embarks
on a well-earned retirement.

———
JOINT EXPLANATORY STATEMENT

Mr. WARNER. Mr. President, this ex-
planation reflects the status of nego-
tiations and disposition of issues
reached between the Senate Select
Committee on Intelligence and the
House Permanent Select Committee on
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Intelligence for the Intelligence Au-

thorization Act for Fiscal Year 2023.
The explanation shall have the same

effect with respect to the implementa-

tion of this act as if it were a joint ex-
planatory statement of a conference
committee.

I ask unanimous consent that the ex-
planatory statement for the Intel-
ligence Authorization Act for Fiscal
Year 2023 be printed into the RECORD.

There being no objection, the mate-
rial was ordered to be printed in the
RECORD, as follows:

EXPLANATORY STATEMENT ON THE INTEL-
LIGENCE AUTHORIZATION ACT FOR FISCAL
YEAR 2023, SUBMITTED BY MR. SCHIFF,
CHAIRMAN OF THE HOUSE PERMANENT SE-
LECT COMMITTEE ON INTELLIGENCE

The following is the Explanatory State-
ment (the ‘“‘Explanatory Statement’’) to ac-
company the Intelligence Authorization Act
for Fiscal Year 2023 (‘‘the Act’’), which has
been included as Division F of the National
Defense Authorization Act for Fiscal Year
2023. The Explanatory Statement reflects the
result of negotiations between the Senate
Select Committee on Intelligence and the
House Permanent Select Committee on In-
telligence (together, ‘‘the Committees’’). The
Explanatory Statement shall have the same
effect with respect to the implementation of
the Act as if it were a joint explanatory
statement of a conference committee.

The classified nature of U.S. intelligence
activities prevents the Committees from
publicly disclosing many details concerning
their final decisions regarding funding levels
and policy direction. Therefore, the Commit-
tees have prepared a classified annex—re-
ferred to here and within the annex itself as
‘“‘the Agreement’”’—that contains a classified
Schedule of Authorizations and that de-
scribes in detail the scope and intent of the
Committees’ actions.

The Agreement authorizes the Intelligence
Community (IC) to obligate and expend
funds as requested in the President’s budget
and as modified by the classified Schedule of
Authorizations, subject to applicable re-
programming procedures.

The classified Schedule of Authorizations
is incorporated into the Act pursuant to Sec-
tion 6102 of the Act. It has the status of law.
The Agreement supplements and adds detail
to clarify the authorization levels found in
the Act and in the classified Schedule of Au-
thorizations.

This Explanatory Statement incorporates
by reference, and the Executive Branch shall
comply with, all direction contained in the
Senate Select Committee on Intelligence Re-
port to accompany the Intelligence Author-
ization Act for Fiscal Year 2023 (S. Rept. 117-
132) and in the House Permanent Select Com-
mittee on Intelligence Report to accompany
the Intelligence Authorization Act for Fiscal
Year 2023 (H. Rept. 117-546). The Agreement
supersedes all classified direction related to
programs and activities authorized by the
Schedule of Authorization.

The Executive Branch is further directed
as follows:

ENFORCEMENT OF CYBERSECURITY REQUIRE-
MENTS FOR NATIONAL SECURITY SYSTEMS

Section 6309 is intended to codify, for the
elements of the IC, the key elements of the
“Memorandum on Improving the Cybersecu-
rity of National Security, Department of De-
fense, and Intelligence Community Systems”’
issued by the White House on January 19,
2022, also known as NSM-08, and any suc-
cessor policy guidance. The section also re-
quires agencies (1) to meet the deadlines es-
tablished under those requirements and (2)
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to prioritize resources in a manner to fully

implement the requirements established by

the deadlines.

INTELLIGENCE COMMUNITY EXPERTS PANEL ON
ANOMALOUS HEALTH INCIDENTS

The Committees are committed to pro-
tecting and supporting IC and other federal
government personnel who have experienced
debilitating, unexplained attacks, or anoma-
lous health incidents, while serving their
country. The Committees are also focused on
transparency in reporting by those agencies
whose personnel have been affected by anom-
alous health incidents.

Therefore, the Committees direct that the
Central Intelligence Agency (CIA), as part of
the reporting required by Section 6412 of the
Intelligence Authorization Act for Fiscal
Year 2023, submit a plan to implement the
recommendations of the IC Experts Panel on
Anomalous Health Incidents. The Commit-
tees further direct that the Department of
State Bureau of Intelligence and Research,
as part of the assessment required by Sec-
tion 6810 of the Intelligence Authorization
Act for Fiscal Year 2023, submit a plan to im-
plement the recommendations of the IC Ex-
perts Panel on Anomalous Health Incidents.

STAFFING OF OFFICE SUPPORTING CENTRAL
INTELLIGENCE AGENCY WORKFORCE WELLBEING

Section 6416 of the Act establishes an Of-
fice to support the physical, mental, and
overall wellbeing of eligible CIA employees
and certain other individuals affiliated with
the Agency. The Committees recognize the
Agency’s need for appropriate flexibility and
therefore did not legislatively mandate min-
imum staffing levels for the Office. However,
Section 6416 does require the Director of the
CIA to assign to the Office ‘‘a sufficient
number of individuals, who shall have no of-
ficial duties other than duties related to the
Office while so assigned.” The Committees
fully expect the Agency, consistent with the
Agency’s plan that was briefed to the Com-
mittees, to staff the office with at least 10
full-time individuals. The Committees direct
the Agency to promptly notify the Commit-
tees if the Office has less than 10 individuals
assigned to the Office on a full-time basis.

INTELLIGENCE ASSESSMENT OF EFFECTS OF

COUNTERTERRORISM STRIKES

The Committees direct the Director of the
Defense Intelligence Agency (DIA), in coordi-
nation with the directorates of intelligence
of the combatant commands, to prepare an
intelligence assessment of the effects of
counterterrorism strikes conducted by the
Armed Forces on targets outside of areas of
active hostilities during the 5-year period
preceding the date of the enactment of the
Act. The assessment shall include:

(1) an analysis of the strike’s short- and
long-term effects on the capability and in-
tent of the terrorist group to conduct exter-
nal operations, particularly operations tar-
geting the United States, U.S. persons, or
U.S. facilities;

(2) an analysis of the strike’s effects on the
recruitment of the terrorist group;

(3) an analysis of the strike’s effects on
local perception of the terrorist group, the
host country, and the United States;

(4) an identification of the number and
quality of finished intelligence products that
assessed the effects that a U.S. counterter-
rorism strike would have, or did have,
against specific terrorist individuals or
groups; and

(5) recommendations to improve the effi-
cacy, accuracy, and timeliness of intel-
ligence analysis to increase the strategic ef-
fect of counterterrorism strikes.

The Committees further direct the Direc-
tor of the DIA to submit to the congressional
intelligence committees and the congres-
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sional defense committees, within 180 days of
the enactment of the Act, a report con-
taining both this intelligence assessment
and judgments regarding the following ques-
tions:

(1) What percentage of counterterrorism
strikes covered by the intelligence assess-
ment had a short-term effect on the planned
external operations of the terrorist group,
particularly operations targeting the United
States, U.S. persons, or U.S. facilities?

(2) What percentage of counterterrorism
strikes covered by the intelligence assess-
ment had a long-term effect on the planned
external operations of the terrorist group,
particularly operations targeting the United
States, U.S. persons, or U.S. facilities?

The report may be submitted in classified
form, except that the judgments shall be in
unclassified form. For purposes of this direc-
tion, the term ‘‘counterterrorism strikes”’
means an air strike conducted by the U.S.
Armed Forces targeting a specific individual
that is not a defensive strike conducted to
reduce imminent danger to the U.S. Armed
Forces or specifically designated partner
forces of the United States, and the term
“‘external operations’” means violent oper-
ations conducted outside the terrorist
group’s country or region of origin.

REPORT ON EFFORTS OF THE FBI TO IDENTIFY

AND PROMOTE DIVERSE CANDIDATES

The Committees direct the Director of the
Federal Bureau of Investigation, within 90
days of the enactment of the Act, to submit
to the congressional intelligence committees
and to post on the public website of the Bu-
reau a statistical report on the status of ef-
forts by the Bureau to identify and promote
diverse candidates over the past five fiscal
years. For Supervisory Special Agent pro-
gram managers, Field Supervisory Special
Agents, Assistant Special Agents in Charge,
Special Agents in Charge, and senior execu-
tives, the report shall include tables of fig-
ures that break down by race and gender the
following information:

(1) The total number, and the percentage,
of Special Agents who applied for such posi-
tions;

(2) The total number, and the percentage,
of Special Agents who were interviewed for
such positions;

(3) The total number, and the percentage,
of Special Agents who were selected for such
positions; and

(4) The average number of times a Special
Agent applied for such position before selec-
tion.

For purposes of this direction, the term
‘“‘senior executives’” means Deputy Assistant
Director, Assistant Director, Executive As-
sistant Director, Associate Deputy Director,
and Deputy Director.

The Committees further direct that the re-
port shall include, with respect to GS-14 and
GS-15 positions, tables of figures that break
down by race and gender the following infor-
mation:

(1) The total number of individuals in such
positions, and the percentage of such individ-
uals, who retired over the past five fiscal
years; and

(2) The total number of individuals in such
positions, and the percentage of such individ-
uals, who retired early over the past five fis-
cal years.

REPORT ON IMPROVING OPPORTUNITIES FOR

WOMEN AND MINORITIES FOR PROMOTIONS IN

THE INTELLIGENCE COMMUNITY

The Committees direct the Director of Na-
tional Intelligence, in consultation with the
heads of the elements of the IC, to submit to
the congressional intelligence committees
within 120 days of the enactment of the Act
a consolidated report on specific steps taken
by each element to enhance opportunities for
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women and minorities for promotions across
all mission categories of the IC, and to re-
duce the gap among gender, racial, and eth-
nic categories at senior levels of the IC. The
report shall contain a strategic plan from
each element of the IC on the following:

(1) Overcoming any barriers or obstacles
identified in the report;

(2) Proposing new or enhanced mentoring
programs or similar workplace forums to
support women and minority officers of the
IC who are interested in or may qualify for
promotion opportunities or other career ad-
vancements;

(3) Recommending additional steps and ini-
tiatives to achieve diversity among senior
roles in the IC; and

(4) Addressing any gaps in relevant tools,
resources, or authorities.

BRIEFINGS ON INTELLIGENCE ACTIVITIES IN

CYBERSPACE

The Committees direct the Secretary of
Defense, on a quarterly basis, to provide to
the congressional intelligence committees
and the congressional defense committees a
briefing, with respect to the covered period,
on the intelligence activities occurring in
cyberspace conducted by TUnited States
Cyber Command in support of current and
future offensive or defensive cyberspace op-
erations.

SUBMISSION OF CERTAIN LEGISLATIVE PRO-
POSALS TO THE CONGRESSIONAL INTEL-
LIGENCE COMMITTEES

The Committees direct the Secretary of
Defense to submit to the congressional intel-
ligence committees any legislative proposal
that (1) is proposed by the Secretary of De-
fense to Congress, (2) has been approved by
the Office of Management and Budget, and
(3) involves a grant, expansion, modification,
or cessation of authority involving the intel-
ligence, intelligence-related, or tactical in-
telligence activities of the Department of
Defense. The Committees further direct that
any such legislative proposals submitted to
the congressional intelligence committees be
accompanied by a brief explanation of the
proposal.

OFFICE OF GLOBAL COMPETITION ANALYSIS

The Committees encourage the President
to establish an Office of Global Competition
Analysis (‘‘the Office’”) to conduct analysis
relevant to United States leadership in
science, technology, and innovation sectors
critical to national security and economic
prosperity relative to other countries, and to
support policy development and decision
making across the federal government to en-
sure United States leadership in science,
technology, and innovation sectors critical
to national security and economic prosperity
relative to other countries, particularly
those countries that are strategic competi-
tors of the United States.

The analysis conducted by the Office
should cover:

(1) United States policies that enable tech-
nological competitiveness relative to those
of other countries, particularly with respect
to countries that are strategic competitors
of the United States;

(2) United States science and technology
ecosystem elements, including regional and
national research and development capacity,
technology innovation, science and engineer-
ing education and research workforce rel-
ative to those of other countries;

(3) United States technology development,
commercialization, and advanced manufac-
turing ecosystem elements, including supply
chain resiliency, scale-up manufacturing
testbeds, access to venture capital and fi-
nancing, technical and entrepreneurial
workforce, and production, relative to those
of other countries;
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(4) United States competitiveness in tech-
nology and innovation sectors critical to na-
tional security and economic prosperity rel-
ative to other countries, including the avail-
ability and scalability of United States tech-
nology in such sectors abroad;

(5) trends and trajectories, including rate
of change in technologies, related to tech-
nology and innovation sectors critical to na-
tional security and economic prosperity;

(6) threats to United States national secu-
rity interests as a result of any foreign coun-
try’s dependence on technologies of strategic
competitors of the United States; and

(7) threats to United States interests based
on dependencies on foreign technologies crit-
ical to national security and economic pros-
perity.

The priorities of the Office should be estab-
lished in coordination with the Director of
the Office of Science and Technology Policy,
the Assistant to the President for Economic
Policy, the Assistant to the President for
National Security Affairs, and such other of-
ficials as the President considers appro-
priate.

In carrying out the activities of the Office,
the Committees expect:

(1) the Office will solicit input on tech-
nology and economic trends, data, and
metrics from relevant private sector stake-
holders, including entities involved in fi-
nancing technology development and com-
mercialization, and engage with academia to
inform the analyses;

(2) the Office will acquire, access, use, and
handle data or information in a manner con-
sistent with applicable provisions of law and
policy, including laws and policies providing
for the protection of privacy and civil lib-
erties, and subject to any restrictions re-
quired by the source of the information.

(3) the Office will receive access, upon
written request, to all information, data, or
reports of any Executive agency that the Of-
fice determines necessary to carry out its ac-
tivities, to include commercially available
information that may not be publicly avail-
able; and

(4) consistent with applicable law, the
heads of departments or agencies within the
Executive will detail personnel to the Office
in order to assist the Office in its activities.

The Committees direct the President to
submit to the appropriate congressional
committees, within 180 days of the date of
enactment of the Act, a report analyzing the
need for the Office, including recommenda-
tions regarding the administrative structure
of the Office, as well as a detailed spending
plan that includes administrative costs.

——
VOTE EXPLANATION

Ms. WARREN. Mr. President, had
there been a recorded vote, I would
have voted no on the confirmation of
Executive Calendar No. 1109, Candace
A. Bond, of Missouri, to be Ambassador
Extraordinary and Plenipotentiary of
the United States of America to the
Republic of Trinidad and Tobago.

Had there been a recorded vote, I
would have voted no on the confirma-
tion of Executive Calendar No. 1108,
Shefali Razdan Duggal, of California,
to be Ambassador Extraordinary and
Plenipotentiary of the United States of
America to the Kingdom of the Nether-
lands.

Had there been a recorded vote, I
would have voted no on the confirma-
tion of Executive Calendar No. 2455,
Bijan Sabet, of Massachusetts, to be
Ambassador Extraordinary and Pleni-
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potentiary of the United States of
America to the Czech Republic.

———
TRIBUTE TO LIEUTENANT COLO-
NEL JEFFREY “SLANDER”’
ENTINE

Mr. COTTON. Mr. President, I would
like to take a few moments to recog-
nize Lt. Col. Jeffrey ‘‘Slander” Entine,
who has worked in my Senate office for
the past year as a defense fellow. Lieu-
tenant Colonel Entine is a patriot who
has served our country nobly and made
it a safer and better place. It has truly
been a pleasure to have him in my of-
fice.

Lieutenant Colonel Entine graduated
from Florida State University in 2006.
After graduation, he commissioned as a
second lieutenant and set off for pilot
training in Mississippi. Lieutenant
Colonel Entine stood out early during
pilot training. Not only was he the dis-
tinguished graduate of his class, but he
was also the best rated student pilot
with the highest academic grade in his
class.

Later, Lieutenant Colonel Entine de-
ployed for 6 months to Kandahar Air
Base, Afghanistan, flying F-16s. He
flew 63 combat missions, earned three
Air Medals, and was named the out-
standing performer of the 480th Expedi-
tionary Fighter Squadron’s deploy-
ment.

He then went through the crucible of
Weapons School, which forges prom-
ising airmen into leaders and tactical
experts. Again, he distinguished him-
self in this challenging environment.
When Lieutenant Colonel Entine grad-
uated from Weapons School in Decem-
ber 2016, he became the chief of weap-
ons and tactics in the 55th Fighter
Squadron at Shaw Air Force Base.
Shortly after arriving, he overhauled
the base’s training program. His boss
said the new plan was ‘‘the best he’s
ever seen’’ and rated him first out of
the 27 company-grade officers in the
squadron.

In October 2017, Lieutenant Colonel
Entine shipped off to Afghanistan
again—this time to Bagram Airfield,
not far from Kabul. He deployed as the
wing weapons officer, where he advised
the operations group commander and
wing commander on tactics. He also
worked with special operations forces
conducting raids across the country.
On one such raid in April 2018, Lieuten-
ant Colonel Entine coordinated with
two formations of F-16s, two AC-130s,
three MQ-9 drones, and a ground con-
troller who was on his very first com-
bat mission during a day-long firefight
with ISIS-K fighters. Lieutenant Colo-
nel Entine employed weapons six times
during the battle, three times within
danger-close distances, and twice
dropped bombs just 30 meters from
friendly troops. Thanks to his heroic
efforts, no Americans died, three were
safely evacuated, and scores of enemy
fighters were killed. And that was just
one combat sortie out of the more than
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